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UNITED STEELWORKERS

USW LOCAL 1944 IS ORGANIZING

Across Canada, things are getting harder and harder for workers in the
telecommunications sector.

It is our hard work and skills that make telecom companies like Telus, Shaw, Rogers,
Bell and others so profitable. Nevertheless, with shifting regulations and technology
changes, profitable companies are always trying to cut costs on the backs of hard-
working employees.

Local 1944 wants to ensure that us workers in the telecom sector across the
country can work in a healthy and safe environment, and receive good wages and
benefits for the work that we do. We also want to ensure that Canada's telecom
industry as a whole is unionized so that we are no longer pitted against each other,
with business going to the lowest paying companies, in a race to the bottom.

The United Steelworkers is the largest private sector union in North America with
more than 225,000 members across Canada. Every year, thousands of workers
choose to join the USW because of our strong track record of creating safer
workplaces, and negotiating better working conditions and fairer compensation.

If you work alongside contractors who are doing your work or similar work, or know
a friend or have a relative who works in the telecom industry, we can organize their
workplace. If they are not unionized, why not reach out and talk to them about the
benefits of workingin a umon znd environment? Have them submit their name and
contact information at hitps/ /1944 fyi/join-us or email organzing@uswid44d ca
Someone will contact them. ‘ ;

— Submitted by Pierre-Luc Dick, Acting Vice-President
and Organizing Committee Chair

The Union Advantage
Non-Unionized Workers

Unionized Workers
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This QR code links to the Submission
Form. Keep it handy on your
personal mobile device or by printing
it so that non-unionized workers

can easily scan it and submit their
information to the Local.

Every submission is kept
100°% confidential.

$ You know when you will get a raise and how mouch it will be X Raises are not predictable or guaranteed

You have o legal confract that protects your woges, benefits and X Your employer can make changes o woges, benefits or working
conditions without your consent or mput.

working conditions.

You can raise workplace concerns without fear for job security. X Speaking up can have consequences.

You and your co-workers have a say about your contract

ou have the support of professional advocates and legal
counsel

You have faimess and respect at work.

You have security through a formal process to dispute unjust or
arbitrary discipline. fime.

USW LOCAL 1944 -

Management calls all the shots and makes all decisions.

You must plead your own ¢

Respect depends on if you have a good manager.

You can be unfairly disciplined or fired, for any reason, at any
) p ) )

TELUS

JOIN P.U.M.A. TODAY!
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/ #" CAMPAIGN #1 — REALITYCHECK

Telus asks for our opinions on its PulseCheck surveys, yet the Union

consistently hears of members being told there will be negative

consequences for their department if PulseCheck scores are low, or that
members are suspicious that the results are not anonymous.

Our solution: “RealityCheck”, a survey that asks many of the same
questions as PulseCheck,but guarantees you the freedom to tell the
whole truth about your employer.
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To take the survey, scan the QR code / y 4

or go to hitps://1944.fyi/realitycheck

T0 GET INVOLVED WITH THIS AND FUTURE CAMPAIGNS, §$!{@ “n’
EMAIL PUMAGUSW1344.GA NOW! o T e

UNITED STEELWORKERS

BARGAINING COMMITTEE MEMBERS & USW REPS e

From left to right

and top to bottom:

Jayson Little — Staff Rep

Ross Brown - Trustee

Donna Hokiro — Acting President
Richard Blais - REO AB

Robert Briza - Quebec

Ashok Tripathi - Clerical AB
Cory Anderson - Plant AB

Matt Rizzo - Plant BC

Aaron Ma - Ontario

Scott Lunny - Staff Rep

Ken Neumann - USW

National Director (guest speaker)
Omero Landi - Administrator
Cande Knoll - Clerical BC
(picture missing)
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UNITED STEELWORKERS, LOCAL 1944

Contact Us

USW Local 1944 email:contact@usw1944 .ca

British Columbia

Burnaby (Head Office)
5261 Lane Street
Burnaby, BC V5H 4A8
Office: 604-437-8601
Fax: 604-435-7760

Prince George
#100 - 1777 3rd Ave

Prince George, BC V2L 3G7
Office: 250-960-2220
Fax: 250-563-0274

Local Union Representatives: Local Union Representative:
Jamara Marshall Robin Arpdt

Steve McWhirter

Perry Pasgualetto

Chris Stepheps

Alberta

Calgary Edmonton

#212 2816 11 ST NE

Calgary, AB T2E 757
Office: 403-237-6990

4262 91A Street
Edmonton, AB T6E 5V2
Office: 780-444-6945
Fax: 780-488-6911
Local Union Representative:

Juanita West Local Union Representatives:

Joe Bepnn
Ron Palmer

Ontario

hitps:/usW 1944, C/Contact-us
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Articles

TAKE THE SURVEY ON VIOLENCE
AND HARASSMENT AT WORK

https:/[1944.fyi/swvh

Take the survey on violence and harassment at work

Aol 6 2021 ‘Because sdlwoes deseorve o el safe n Ther wokpace n e
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Meetings
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Generally, members are aware of what depression, anxiety and stress affecting members. Publication #1 will review general information, #2 how
are. However, workers may not be aware of what burnout is. The Women self-help can assist, #3 how burnout could affect you at work, and #4 what
of Steel are releasing four publications raising awareness around some to do when self-help is no longer working. All four publications can be found
common mental health issues, with a focus on burnout which could be here if you wish to read ahead, or get further assistance.

Meeting via
oom Only

214 Meeting
ia Zoom -

6:30 PM

MTN Time

F6pjunit 36

Meeting via
Zoom - 6:00
PM MTN
Time

BURNOUT: COME TAKE OUR SURVEY!

We would like your feedback on burnout. Your feedback
will allow the Union to evaluate if burnout is an issue or
not for our membership.

Complete the survey online at

209 Meeting
via Zoom -
6:30PM
MTN Time

I6:30aUnit 3

Meeting via
Zoom -
7:00PM
EASTERN
Time

Unit 63
Meeting via
Zoom

https://lusw1944.ca/meetings

6:15p|Unit
207 Meeting

ia Zoom

:30plUnit
32 Meeting

ia Zoom

Meeting via
Zoom

https://1944.fyi/burnout-survey2020

A GENERAL DEFINITION OF BURNOUT

Burnout is a state of emotional, physical, and mental exhaustion caused Almostfevery thing W,t ;V ork ‘

by excessive and prolonged stress. It occurs when you feel overwhelmed, agafr;/ Jod un@ Hg dtiona i
emotionally drained, and unable to meet constant demands... Because of its many rM);muﬁes ervc S e " 9
consequences, it's important to deal with burnout right away. coiEn e DU

6:30pjUnit 7
Meeting via

to reboot, why don't you? y
o’ / pots
7/ - = =

A GENERAL DEFINITION OF WORKPLACE BURNOUT

0.C. Tanner, an independent employee culture and engagement company, defines LS VR Tl
workplace burnout as: “A term once reserved for healthcare workers who -
put in too many hours in high-stress jobs, ‘employee burnout’ has now extended

-

7pjUnit 601
Meeting via
Zoom -
7:00PM
EASTERN
Time

employees are experiencing moderate-to-severe burnout. 95% of HR leaders admit
burnout is hurting retention at their organizations, contributing to up to one-half of

across industries and applies to all types of workers. Recently, the World Health '
Organization officially classified burnout as a syndrome related to ‘chronic workplace ! \ g
stress that has not been successfully managed.” Our research found 40% of ! \
/ \
J
annual workforce turnover.” (Read the full report) 5
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EASTERN
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RECOGNIZE SIGNS AND SYMPTOMS

The majority of employees experiencing burnout will remain at work. Being ~ Some of the signs and symptoms that an employee experiencing
aware of changes in attitudes and energy can help with early identification.  burnout may exhibit include: Reduced efficiency and energy; Lowered
Employees may not realize that they are dealing with burnout and may levels of motivation; Increased errors; Fatigue; Headaches; Irritability;
instead believe that they are just struggling to keep up during stressful Increased frustration; Suspiciousness; More time spent working with less
times. Stress, however, is usually experienced as feeling anxious and being accomplished.

having a sense of urgency while burnout is more commonly experienced

Severe burnout can also result in Self-medication with alcohol and other
as helplessness, hopelessness, or apathy.

substances; Sarcasm and negativity; Debilitating self-doubt.
Employees may not be aware of the negative impacts on their performance
that this can have, such as increased errors or lower productivity.
Employers and co-workers may attribute the changes to a poor attitude

or loss of motivation. The negative effects of burnout can increase
significantly before anyone recognizes or addresses the problem and
unaddressed burnout can increase the chance of developing clinical
depression or other serious conditions.

Unaddressed burnout may result in a number of outcomes including:
Poor physical health; Clinical depression; Reduced job satisfaction;
Decreased productivity; Increased absenteeism; Increased risk of accidents;
Poor workplace morale; Communication breakdown; Increased turnover.

For more information click here.
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Moving Forward with New |deas#
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